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presents an invitation to apply
for the position of

SUPERINTENDENT
Selkirk School District

Metaline Falls, Washington

-------------------------------------

 

The Mission of the Selkirk School District is to create an atmosphere in which students believe
in learning and acquire the tools to achieve.
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About the Communities We Serve
The Selkirk School District  is proud to serve the neighboring towns of Metaline Falls, Ione and
Metaline, located in the far northeastern corner of Washington’s Pend Oreille County, just
south of the Canadian border. These communities are surrounded by the Colville National
Forest and the scenic Pend Oreille River, offering residents and visitors a stunning backdrop of
mountains, forests, and waterways.

All three towns have deep historical roots. Once thriving centers for mining and logging, they
have transitioned into quieter, close-knit rural communities that value tradition,
independence, and neighborly support. While the decline of natural resource industries has
changed the local economy, the spirit of resilience and pride in community remains strong.

Community Life & Culture
Metaline Falls and Ione are known for their warm, small-town feel where neighbors
support one another and families take pride in their communities.

The area leans conservative and family-oriented, with a strong sense of faith and
tradition.

Residents describe the lifestyle as peaceful, centered around solitude, natural beauty,
and genuine community connections.

Arts, Festivals, and Recreation
Despite their size, these towns boast a surprisingly vibrant cultural and recreational life:

Arts & Culture: Metaline Falls is home to the historic Cutter Theatre and community
events such as Affair on 4th Ave. (Labor Day arts festival) and Deck the Falls Winter
Festival.

Signature Festivals: Local favorites include the Bigfoot Festival, Fall Fiber Festival, and
Ione’s Downriver Days, all of which bring the community together and attract visitors
from across the region.

Outdoor Paradise: With easy access to hiking trails, waterfalls, Rail Riders pedal-
powered excursions, big game hunting, and endless opportunities on the Pend Oreille
River, the area is a haven for outdoor enthusiasts.

Why Here?
Serving as superintendent in Selkirk means leading in a district where community and school
are inseparable. Families, staff, and community members work together to support students,
and the strong tradition of resilience provides a foundation for innovation and growth. For
those who value natural beauty, a slower pace of life, and the chance to make a
meaningful difference in a close-knit district, Metaline Falls and Ione offer a truly unique
opportunity.

For more information about the community visit:
https://selkirkloop.org
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Selkirk School District: A Tradition of Excellence and Innovation
The Selkirk Consolidated School District,  founded in 1963 through the merger of the Ione and
Metaline Falls districts, serves approximately 260 K–12 students across 700 square miles in
northeastern Washington. Selkirk Elementary is located in Metaline Falls, while Selkirk Middle
and High Schools share a combined campus just north of Ione. The district’s small size allows
for class sizes averaging 13–22 students, creating a highly personalized environment where
meaningful relationships and individual attention drive success.

Selkirk has a long tradition of achievement and innovation. For more than 25 years, the
district has been recognized at both the state and national levels for academic excellence,
highlighted by a Blue-Ribbon School designation for Selkirk Elementary  and multiple OSPI
awards for Outstanding Achievement and Closing the Achievement Gap. Student
performance on state assessments consistently compares favorably across the region and
statewide.

Educators at Selkirk thrive in a supportive and forward-thinking environment. A four-day
school week (150 student days, Monday–Thursday), combined with 1:1 iPad for grades 2–12,
digital classrooms, and creative scheduling, fosters engagement and innovation in teaching
and learning. Staff enjoy competitive salaries, eligibility for federal student loan forgiveness
programs, professional development opportunities (including support for National Board
Certification), and exceptional retention, with many teachers building decades-long careers
in the district.

At Selkirk, there is a shared commitment to student-centered learning, academic rigor, and
growth for both students and staff. The district is proud of its ability to help students grow in
skill, character, and confidence—and is seeking a leader ready to build on these strengths
while guiding the district into its next chapter of success.

For more information about the district visit:
www.selkirkschools.org
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Selkirk District Strengths

Close-knit, small-town community
rooted in volunteerism and
neighborly support

Abundance of natural resources and
scenic surroundings

Strong academic performance with
test scores above regional averages

Dedicated, highly motivated staff
with strong retention rates

History of fiscal responsibility and
careful stewardship of resources

 

Selkirk Challenges and Opportunities

Implementing the facility
improvement plan, including a multi-
phase consolidation project

Rebuilding and strengthening
community trust in public education

Clearly demonstrating the district’s
commitment to academic
excellence and preparing informed,
engaged citizens, while avoiding the
perception of political influence

Retaining students who may
otherwise seek alternative education
options

Balancing school life to ensure
students are taught how to think, not
what to think

Maintaining a focus on student
achievement, personal growth, and
positive outcomes for all learners

Promoting an inclusive school culture
where every student feels valued,
respected, and supported

Ensuring all classrooms provide
engaging and challenging learning
experiences

Exploring opportunities to expand
vocational offerings for students
when financially feasible

 
 



 
 

Professional Qualifications

Valid Washington State
Superintendent Certificate
(preferred, not required)

Strong knowledge and experience
with K–12 educational systems

Demonstrated financial competency
and budget management skills

Proven ability to lead and manage
people effectively

Successful track record in grant
writing and project management

Background in construction or
facilities management (helpful as the
district prepares for upcoming
capital projects)

Experience managing the wide
range of responsibilities in a small
school district

Knowledge and potential ability to
oversee one or more of the following
areas as needed: Special Education,
Transportation, Curriculum, or
Maintenance/Operations

Personal Characteristics

Visible, approachable, and able to
engage the community positively

Committed to helping staff grow and
excel as educators

Balanced perspective – not politically
driven to extremes

Strong moral compass and integrity

Honest, transparent, and trustworthy

Hardworking with a strong sense of
responsibility

Creative and forward-thinking in
exploring new opportunities

Effective communicator who listens
and builds understanding

 

 

Boards Members

Ryan Kiss, Chair
Rennie Pelkie, Vice-Chair
Stephany Petrich
Scott Jungblom
Merle Kalstrom (Mak)

 

Compensation

The Selkirk School Board will offer a multi-
year contract with salary commensurate
with districts of similar size.
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Application Packet

A completed application packet should include the following:

A formal letter of application
A completed Selkirk application form (request from Tom Rockefeller or Andy Wolf)
A current resume
Three to five letters of recommendation from current position and recent positions.
A written statement explaining how you plan to address each of the growth opportunities
noted in the vacancy announcement.

Send an electronic copy of all application materials to:
Joel Aune, Consultant/President: gunderaune@gmail.com

Andy Wolf, Consultant: awolfsearch@outlook.com
Tom Rockefeller, Consultant/COO: trockefellertom34@gmail.com 

and trockefeller@superintendentsearch.com

Applications received by January 16, 2026 will receive first consideration.
The District reserves the right to accept applications until a superintendent is

selected.

Application materials will become property of NWLA and the district, and will not be returned to the applicant .
Please do not contact the school district directly regarding the selection process for this position.

All inquiries, including those from applicants with disabilities who need help in completing application
materials, should be made to the following NWLA Associates :

Dennis Ray | Email: dennisray@superintendentsearch.com
    

Northwest Leadership Associates | dennisray@mac.com dennisray@superintendentsearch.com | Liberty
Lake, WA 99019 US
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