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Northwest Leadership Associates

presents an invitation to apply
for the position of

SUPERINTENDENT

White Pass School District
Randle, Washington

Mission Statement:
Every Student Learns. Every Day We Grow.

About White Pass School District

The White Pass School District is located in East Lewis County, Washington. It serves the
communities of Packwood, Randle, and Glenoma which are located along US Highway 12.
The district currently has a student population of around 375 students. The district and schools
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are named after the mountain pass over the crest of the Cascade Mountains, located at the
east end of the district.

The area is known for its natural beauty and outdoor recreational opportunities. Skiing, hiking,
hunting and fishing contribute to a strong tourism economy. The small, tight-knit community
draws its identity from the school and its students and staff.

White Pass offers a comprehensive PreK-12 Education. The district also offers an Alternative
High School called, White Pass Learning Academy.

The District is currently in a Sport Cooperative with Morton School District. The combined

schools Sport Team is called the Morton-White Pass Timberwolves (MWP). Green, Orange,
and Black are the mascot colors.

For more information about the district visit:

Challenges & Opportunities

e Restoration of community trust. The next superintendent will need to work with the board, staff and
community to restore trust in the district and its operations.

Improved communications. The next superintendent will need to increase and improve communications with
the community and with the organization to generate transparency of leadership.

Attract and retain certificated staff. The next superintendent will need to be able to attract and retain
qualified staff for all positions.

Improve culture and climate throughout the organization The next superintendent will need to develop a
culture and climate of professionalism and accountability for meeting district goals.

Develop programs competitive with neighboring districts. The next superintendent will need to develop
new and existing programs to become more competitive with neighboring districts and provide enriched
experiences for students.
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Professional Qualifications

Understanding of the current legal and
regulatory environment. The superintendent
will have a thorough understanding of state
and federal laws, regulations and rules
pertaining to K-12 education.

Experience with school finance, budgeting
and funding. The superintendent will have

demonstrated experience with developing
and managing a multimillion dollar budget.

Experience as professional educator (small
district preferred). The superintendent will
have a background as an educator
preferably in a district and community of
similar size.

Experienced building-level leader. The
superintendent will have building-level
administrative experience.

Experienced superintendent.
Superintendent credential or wilingness to
obtain. The superintendent will hold or be
willing to obtain a Washington State
Superintendent credential.

Human Resources experience. The
superintendent will have background in
Human Resources management including
but not limited to payroll and benefits,
administering and negotiating labor
agreements, and onboarding and training
new staff.

Familiarity with state and federal programs.
Knowledge of state and federal grant
programs such as LAP, Title | and ESEA.

Experience with improving culture and
climate. Demonstrated experience with
fostering and developing a culture and
climate of professionalism and
accountability for district goals.

Experience with developing Board
leadership. Demonstrated ability to nurture,
frain and develop new board members.

Professional Characteristics

Live in district or be willing to work at doing
SO.

Good communicator.

Ability to make difficult decisions and stand
by them.

Trustworthy.

Person of integrity.

Principled leader

Collaborative leader.

Unbiased decision maker.

Visible in community and at district events.
Ability fo manage and resolve conflict.

Someone who is interested in putting down
roots in the community and staying for 3-7
years.




Board of Directors Compensation

District 1 Jon Anderson, ferm expires 2027 White Pass School District
District 2 Darla Mullins, term expires 2027 offers compensation
District 3 Joel McMahan, rerm expires 2025 competitive with like-sized
District 4 Sean Berryman, ferm expires 2025 districts.

District 5 Dianne Sympson, ferm expires 2025

Application Packet

A completed application packet should include the following:

A completed application form

A formal letter of interest

A current resume

Three to five current letters of recommendation (within the past three years if possible).

A written statement explaining how you plan to address each of the growth opportunities
nofed in the vacancy announcement.

Send an electronic copy of all application materials to:
Chris Rust, Consultant: cr.codaconsults@gmail.com
Tom Rockefeller, Consultant/COOQO: rockefelletom@gmail.com
and trockefeller@superintendentsearch.com
Dennis Ray, CEO: dennisray@superintendentsearch.com

Applications received by February 21, 2025 will receive first consideration,
however the Board of Directors reserves the right to review any candidate until a
superintendent is selected.

Application materials will become property of NWLA and the district, and will not be refurned to the applicant.
Please do not contact the school district directly regarding the selection process for this position.
Allinquiries, including those from applicants with disabilities who need help in completing application
materials, should be made fo the following NWLA Associates:

Dennis Ray | Email: dennisray@superintendentsearch.com

Northwest Leadership Associates | dennisray@mac.com dennisray@superintendentsearch.com | Liberty
Lake, WA 99019 US
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