------------------------------------presents an invitation to apply
for the position of

SUPERINTENDENT

Lake Pend Oreille School District
Sandpoint, ID
------------------------------------The Board of Trustees of the Lake Pend Oreille School
District is seeking applicants for the position of
superintendent, to begin on July 1, 2022.
Tom Albertson has served in this position since 2019,
and is retiring at the end of this school year. This is an
excellent leadership opportunity in a leading Idaho
school district, located in a beautiful portion of the
state.
This position is open until filled. To receive full
consideration, apply by March 3, 2022.

"To provide every student an education that is academically rigorous, personally enriching
and socially responsible to ensure college and career readiness for all."

THE DISTRICT & COMMUNITY

The Lake Pend Oreille School District (LPOSD), one of two school districts in Bonner County,
covers a large geographical area that reaches east to the Montana border. The district
serves 3,885 economically diverse students in 12 buildings: one comprehensive high school,
one alternative high school, one junior-senior high school at the eastern end of the district,
one middle school and seven elementary schools. The outlying elementary schools are
relatively small. Thirty-five percent of the district’s General Fund is anchored to a permanent,
fixed amount, voter approved operational property tax levy.
LPOSD is the largest employer in the county. Although the area has experienced tremendous
growth in the recent decade, the upsurge did not lead to an increase in student population.
Retirees and second-home owners are the main contributors to growth countywide. This

trend has accelerated the community’s transition from its historic roots to its current status as
a tourist destination. For more than a century the local economy depended on the timber
industry. That began to change in the late 1980s as Sandpoint was “discovered” by tourists.
The result is growing differences in expectations of newcomers and longtime residents and
new public policy challenges for elected officials and government employees, including
LPOSD.
LPOSD is currently the 19th largest school district in Idaho. Our district is committed to
delivering a curriculum that is rigorous, relevant and promotes high levels of student
engagement. Our district is one of the highest performing districts in the region and
state. Our graduation rate is 88%, We offer a robust Advanced Placement, Dual Credit and
Career Technical Education opportunities. Additionally, two of our elementary schools were
named top performers by the Idaho State Department of Education for student
performance in English Language Arts, and five of our schools were also highlighted for
student growth in the area of ELA.
The community is proud of the achievements of students in both academic and
extracurricular activities as shown in levy successes and the ongoing support of the
Panhandle Alliance for Education, which awards over $100,000 each year for enhanced
learning projects, and additional grant money to support district strategic initiatives. It is
furthermore notable that the district’s relationship with the teacher’s union is exceptional,
translating into high teacher morale and direct support.
In the interest of good governance, the district has made a significant effort to collect, and
respond to, the feedback of our community. In response to our community’s expressed
desires, we have added full-day kindergarten options in all elementary schools; increased
experiential learning classrooms, which is a multi-age (1-6) program grounded in small group
instruction; and created a Homeschool Academy to support families who choose to
homeschool their children. We have also continued to build pathways for students that
better prepare them for both college as well as technical career options after high school.
Our innovative track program at Clark Fork Jr./Sr. High School engages students in project
based learning regularly, as well as participates in the state’s mastery network.
FOR MORE INFORMATION ABOUT THE OPPORTUNITY OR DISTRICT:

https://www.lposd.org/

CHALLENGES AND OPPORTUNITIES

The next superintendent will need to address the
following challenges:
• Aging facilities that need major renovation
and/or replacement.
• Recruiting, hiring, and retaining highly
qualified staff in an area with a high cost of
living.
• Maintaining the strong focus on students and
their education across the district.
• Navigating differences in political and
philosophical views in the community and
their impact on the education of students.
• Inadequate educational funding from the
state.
• Maintaining the current positive labor
relationships with all employee groups.

PROFESSIONAL QUALIFICATIONS

The Board of Trustees is seeking candidates with the
following professional qualifications and personal
characteristics:
• An open, accessible leadership style, while
being a collaborative unifier and team
builder.
• A highly visible and engaged individual in all
areas and aspects of the community.
• Experience and expertise in all aspects of
leading and managing a school district,
including school finance and instructional
leadership.
• Experience with running school levies and
bond issues.
• A willingness to live in and be an active part
of the community.

COMPENSATION

BOARD OF TRUSTEES
Mrs. Geraldine Lewis, Board Chair
Mr. Lonnie Williams, Board Vice Chair
Mr. Purley Decker
Mrs. Tonya Sherman
Mr. Jalon Peters

The Lake Pend Oreille Board of Trustees
anticipates negotiating a contract with a
base salary in the $150,000 to $180,000
range with a highly qualified candidate.
The Trustees expect the successful
candidate to demonstrate a willingness to
live in and be an active member of the
community.

APPLICATION PROCEDURES
For full consideration, application materials are due March 3, 2022.
The District retains the right to accept applications until the position is filled.

A completed application packet should include the following:
• A formal letter of application
• A completed application form (request from Dennis Ray, Pam Veltri or Gene
Sementi -- addresses below)
• A current resume
• Four to six letters of recommendation
• A written statement explaining how you plan to address each of the challenges
and opportunities identified in this brochure
Send an electronic copy of all application materials to: (PDF OR WORD FORMAT PREFERRED)

dennisray@superintendentsearch.com
with copies to:

p.veltri@superintendentsearch.com
g.sementi@superintendentsearch.com
Application materials will become property of NWLA and will not be returned to the applicant.
Please do not contact the school district directly regarding the selection process for this position.
All inquiries, including those from applicants with disabilities who need help in completing application
materials, should be made to the following NWLA Associates:
Dennis Ray I Phone: (509) 979-5561 I Email: dennisray@superintendentsearch.com

Northwest Leadership Associates | dennisray@mac.com, dennisray@superintendentsearch.com, Liberty Lake,
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