
presents an invitation to apply for the position of
SUPERINTENDENT

Olympia School District
Olympia, WA

ABOUT THE POSITION

The Olympia School District Board
of Directors is looking for an
outstanding superintendent who
wants to make Olympia his/her
home and who desires a lengthy
tenure with the district.

Dick Cvitanich, who provided five
years of outstanding leadership
is retiring. 

This position will be open
until filled. For full
consideration, please
apply by March 7, 2017.

Dr. Roger Rada
Dr. Glenys Hill
Northwest Leadership Associates

The Vision of the Olympia School District  
We envision a supportive environment that promotes trust, growth

and achievement of the highest standards. We build our capacity for
success through leading-edge programs and operations based on

continuous improvement. We have 100 percent commitment
to quality and excellence in all things.

ABOUT THE DISTRICT
The Olympia School District is characterized by an actively involved
citizenry that values participation and process.  The community is proud
of its schools and has shown tremendous support over the years for
school levies and bonds.

The District provides diverse and challenging learning opportunities for
nearly 10,000 students at 19 school sites with staff of administrators,
teachers and support personnel totaling more than 1,500.   We focus on
continuous and maximized academic achievement for all students by
taking a holistic approach to educational excellence, with strong programs
in International Baccalaureate (IB) and Advanced Placement (AP), fine
arts, technology, basic education and athletics. We provide exceptional
opportunities for students in Special Education, alternative education,
gifted education, and Career and Technical Education.

Students receive instruction from one of the best teaching forces in the
northwest, and an equally strong classified staff supports students,
faculty, and facilities. The district is proud of its strong relationship with its
bargaining units and works hard to maintain those relationships.

For additional information:http://osd.wednet.edu/home

ABOUT THE COMMUNITY



BOARD OF DIRECTORS

Eileen M. Thomson
Frank L. Wilson
Joellen Wilhelm

Justin L. Montermini
Mark A. Campeau

Candidates should not contact
board members directly.

COMPENSATION

The school board will negotiate
a multi-year contract based on
the successful candidate's
training and experience.

APPLICATION
PROCEDURES  
For full consideration, please
submit the following material by

With an economic engine fueled to a great extent by state government,
Olympia enjoys the benefits of a stable work force, engaged and
educated community, and well-supported school system.

Historic downtown Olympia offers a variety of eclectic shopping and
dining experiences, while Olympia's westside is a regional shopping
destination at numerous national brand stores and the auto mall.

Mild winters and pleasantly warm summers make the Olympia area an
ideal place for outdoor recreation. In Olympia, you can "get out of town"
without leaving the city. Olympia maintains 40 public parks for your
recreation enjoyment. Public trails lead to saltwater beaches where native
tribes once met for potlatches through woods thick with big-leaf maples
and towering Douglas firs. Salmon return to Budd Inlet each fall and run
the ladder under the 5th Avenue Bridge.

Olympia's strategic geographic location along Interstate 5 at the gateway
to the Olympic Peninsula, puts one within two hours or less of regional
recreational attractions - from hiking and skiing in the mountains to
beachcombing along ocean shores.

CHALLENGES AND OPPORTUNITIES
The Board has identified the following leadership challenges and
opportunities for the position:

Lead a district in which staff, parents, and community members
value participation and process, and expect frequent
communications regarding district activities and initiatives
Proactively manage moderate enrollment growth and the
boundary review and construction management that accompany
that growth
Embrace a diverse student body, and assure that a portfolio of
program options and support services are continually developed
and modified to meet student needs
Continue to build and maintain strong relationships with employee
groups
Strive to balance state and federal mandates with the values of
the Olympia community

DESIRED SKILLS AND QUALIFICATIONS
The Board seeks candidates with these desired skills and qualifications:

Successful education career comprised of teaching, building



March 7, 2017.  The district
retains the right to accept
applications until the position
is filled.

A formal letter of application
A completed application form
(available from associate
listed below)
A current resume
Four to five current letters of
recommendation that address
your qualifications to
successfully advance the
leadership opportunities
A written statement explaining
how you plan to address each of
the challenges and opportunities
identified in the vacancy
announcement

Submit all application materials in
Word or PDF format to:  

Dr. Roger Rada
hillradaschools@gmail.com

Questions and/or requests for
application materials can be made to:
Dr. Roger Rada
(503) 812-2995
hillradaschools@gmail.com

 

administration, and central office experience in a district of similar
size to Olympia
Superintendent certification required, superintendent experience a
plus
Successful experience with labor relations and managing
bargaining agreements
Approachable, with a good sense of humor
Highly visible in the schools and the community
Good listener and a strong communicator
Respects all people and all employee groups
Demonstrates a passion for the work
Embraces diversity and values every voice

BOARD GOALS
The Olympia School Board adopted the following goals for the 2016-17
school year: These goals are ongoing and are updated annually.

1.  By November 2016, create an Olympia School District Equity
Committee whose charter is to develop a work plan, by June 2017,
to:

Create a district vision for equity.
Build districtwide understanding of equity.
Develop organizational leadership and measurable growth
indicators.

2.  In a concerted effort to close the achievement/opportunity gap,
conduct a review by May 2017, in which:

Each school identifies the needs of their students who consistently
do not meet standard.
Resources currently targeted to close the achievement gap are
examined for alignment and effectiveness.

3.  When planning for future enrollment, capital investment and
increasing high school graduation rates to 100 percent, create
options for balancing population in schools with a focus upon
equity, access and choice. To that end, engage specific school
communities in boundary revision conversations during the
2016-2017 school year in an effort to gather constituent feedback.

4.  By March 2017, participate in a detailed budget review to:

Re-examine those budgets which the school board impacts.
Ensure budgets are aligned with and targeted to identified needs.
Ensure funding is utilized as effectively as possible.

5.  By Spring 2017, in collaboration with the Communications
Department, improve communication with the Olympia School
District community by providing information on:

Current Board Directors in order to better acquaint the community
with them on a personal level.
Roles, responsibilities and terms of a school board director in
order to convey that the positions are accessible to the
community.
Anticipated openings on the school board.

6.  By June 2017, conduct an early learning needs assessment to



facilitate long-term planning for the district's 0-5-year-olds to
support their success in school and life.  By December 2016, hire a
consultant to conduct the assessment.

Northwest Leadership Associates, dennisray@mac.com,
dennisray@superintendentsearch.com, Liberty Lake, WA 99019
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